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MU Counseling Psychology 

Doctoral Portfolio Guidelines 

(v. 9/17/02)

Introduction

Comprehensive examinations are required by the Graduate School of the University of Missouri-Columbia.  The Counseling Psychology faculty of the Department of Educational and Counseling Psychology of the College of Education has adopted doctoral portfolios with an oral examination to ensure that doctoral students possess the necessary knowledge, skills, and competencies. 

The scoring rubrics that follow are provided to assist students in considering what material to include in their doctoral portfolios.  Specifically, students are expected to demonstrate competence in the following seven areas:

1. Measurement, Assessment, and Psychological Testing

2. Counseling Theories and Practice

3. Career Development

4. Multicultural Issues

5. Ethical, Legal and Professional Issues

6. Research and Statistics

7. Area of Emphasis
To facilitate students’ documentation of coursework for both the portfolio and for subsequent licensure/certification, students are encouraged to include copies of all course syllabi in their portfolios. 

Measurement, Assessment, and Psychological Testing
Quality Indicators  

The doctoral candidate knows, understands, and can apply the principles of measurement and assessment, for both individual and group approaches.

Performance Indicators  

1. knows and understands the concepts of reliability, validity, and test construction.

2. selects, administers, and accurately interprets a wide range of assessment instruments appropriate for practice as a counseling psychologist.

3. writes psychological assessment reports targeted to referral questions.

4. uses data from assessment instruments as needed to guide counseling treatment plans and interventions.

5. uses knowledge of diversity issues to select appropriate assessment measures and interpret results.  

6. knows, understands, and applies ethical and legal principles in assessment and measurement.

Meets the Standard


1. demonstrates an appropriate depth of knowledge and understanding of psychometrics and assessment, including ethical and multicultural issues.  

2. selects instruments targeted to the referral question(s) and have strong psychometric properties, then administers and interprets those assessment instruments effectively. 

3. effectively integrates assessment results with client background information and behavioral observations to provide a comprehensive assessment report with specific recommendations (e.g., learning disability assessment). 

4. effectively integrates assessment results with client background information and behavioral observations to provide a comprehensive treatment plan and interventions (e.g., clinical therapy). 

Not Yet Meeting the Standard
1. demonstrates limited depth of knowledge and understanding of psychometrics and assessment, including ethical and multicultural issues.  

2. does not yet effectively select instruments  targeted to the referral question(s) and have strong psychometric properties, and does not yet administer and interpret those assessment instruments effectively.  

3. can not yet effectively integrate assessment results with client background information and behavioral observations to provide a comprehensive assessment with specific recommendations.


4. can not yet effectively integrate assessment results with client background information and behavioral observations to provide a comprehensive treatment plan and interventions. 

Insufficient Evidence
Evidence is insufficient to make a determination about this standard.

Counseling Theories and Practice

Quality Indicators

The doctoral candidate:  (a) has a working knowledge of leading counseling theories and research, (b) has developed an integrated and well-articulated personal theory of counseling applicable to clients from diverse backgrounds, and (c) can develop treatment plans and evaluate their effectiveness. 

Performance Indicators

1.
accurately describes the constructs and major theoretical propositions of theories and systems of thought.

2.
articulates an integrated personal theory for the causes of clients' typical presenting problems. The personal theory describes mechanisms of change facilitated by counseling. 

3.
uses her/his personal theory to develop case conceptualizations and treatment plans from client intake data. Treatment plans include elements that address clients’ personal strengths and resources.

4.
evaluates effectiveness of interventions and treatment outcomes. 

5.
effectively implements a range of counseling interventions.

Meets the Standard

1.
demonstrates in-depth knowledge of the major counseling theories and constructs. 

2. uses client intake information to develop and articulate a case conceptualization consistent with the tenets of leading theories of counseling. 

3. develops and articulates a personal theory of counseling that addresses causes of a client's presenting problem(s) from developmental, biological, social, and cultural perspectives.  

4. uses this personal theory to develop a treatment plan that is logically consistent with the stated personal theory of counseling.  The treatment plan is closely integrated with the personal theory and draws upon the candidate's stated mechanisms of client change.  The plan includes elements that address the client's coping skills and resources.  

5. has a depth of knowledge and the ability to use tools to evaluate the success of treatment both on the process level of individual sessions and in terms of overall counseling outcome(s).  Practicum evaluations demonstrate the ability to effectively implement a range of counseling interventions.

Not Yet Meeting the Standard

1. The doctoral candidate has limited knowledge of major counseling theories and constructs and can adequately conceptualize a client from only a limited range of theoretical perspectives.  

2. The doctoral candidate’s stated personal theory of counseling is not well articulated, contains logically inconsistent elements, or does not clearly describe mechanisms of change. 

3. The treatment plan does not address one or more of the following influences on clients: developmental, social, biological, or cultural.  Some elements of a proposed treatment plan are largely unrelated to the candidate's personal theory of counseling.  The treatment plan describes only what the counselor will do, not how the client will collaboratively participate in terms of active coping.  The candidate is unable to develop a plan for evaluating the success of either individual interventions or the treatment as a whole.  

 4.
Practicum evaluations demonstrate limited ability to implement a range of counseling interventions.

Insufficient Evidence

Evidence is insufficient to make a determination about this standard.
Career Development

Quality Indicators  

The doctoral candidate understands career development theory and assessment and assists individuals with career planning across the life span.

Performance Indicators

1. demonstrates competence in individual and/or group career counseling.

2. selects and applies appropriate career theory with clients and can articulate and integrate a personal theory of career counseling.

3. selects and uses appropriate career assessments and information to promote clarity of choices and effective transitions.

4. uses knowledge of diversity issues to understand unique aspects of the career development of clients.

5. demonstrates ability to integrate career and social/emotional counseling issues.

Meets the Standard

1. demonstrates an appropriate depth of knowledge and understanding of individual or group career counseling.  

2. effectively selects and applies appropriate career theory, her/his personal theory of change, assessments, and other information to actively promote and support clarity of choice and transition.  

3. consistently demonstrates awareness, knowledge and skill in multicultural issues and effectively uses this competence to work with the unique career development needs of previously marginalized and underrepresented groups.  

4. demonstrates an ability to effectively integrate career issues with broader social/emotional issues to recognize and meet holistic needs of the client.  

Not Yet Meeting the Standard 

1.   
demonstrates limited depth of knowledge and understanding of individual or group career counseling.  

2. occasionally selects and applies appropriate, career theory, assessments and information.  

3. inconsistently demonstrates awareness, knowledge and skill in multicultural issues and effectively uses this competence to work with the unique career development needs of previously marginalized and underrepresented groups.  

4. demonstrates occasional ability to integrate career issues with broader social/emotional issues in order to recognize and meet holistic needs of the client.


Insufficient Evidence

Evidence is insufficient to make a determination about this standard.

Multicultural Issues

Quality Indicators

The doctoral candidate understands and demonstrates multicultural competencies and applies these competencies to a wide range of professional activities.
Performance Indicators
1. articulates an integrated conceptualization of multicultural competencies that guides professional activities.

2. demonstrates awareness of her/his personal values and beliefs related to own and other cultural groups and how this awareness influences her/his professional activities, such as practice, research, advocacy/consultation and professional relationships.
3. understands key theories within multicultural psychology and applies this knowledge to her/his professional activities related to practice, research, and professional relationships.
4. demonstrates culturally relevant skills in working with a diversity of individuals, groups, couples, families, and/or systems. 
5. documents a plan to further develop her/his multicultural competence based on an accurate assessment of her/his present awareness, knowledge, and skills, especially related to general counseling psychology performance indicators (e.g., professional issues, counseling and supervision, research, and career development).
Meets the Standard
1. demonstrates adequate depth of knowledge and understanding of conceptualization(s) of multicultural psychology competencies.  

2. consistently demonstrates: (a) awareness of personal values and beliefs related to own and other cultural groups, and the impact of that awareness on professional activities; (b) knowledge about key important theories and research in multicultural psychology; and (c) skills in applying this awareness and knowledge to practice and research. 

3. provides a realistic and detailed plan to continue to develop multicultural competencies, especially related to other counseling psychology performance indicators.

Not Yet Meeting the Standard
1.    
demonstrates limited depth of knowledge and understanding of conceptualization(s) of multicultural psychology competencies. 

2. inconsistently demonstrates: (a) awareness of personal values and beliefs related to own and other cultural groups, and the impact of that awareness on professional activities; (b) knowledge about key important theories and research in multicultural psychology; and (c) skills in applying this awareness and knowledge to practice and research. 

3. provides little evidence of a realistic and detailed plan to continue to develop multicultural competencies, especially related to other counseling psychology performance indicators. 

Insufficient Evidence

Evidence is insufficient to make a determination about this standard.

Ethical, Legal and Professional Issues 

Quality Indicators

The doctoral candidate has a working knowledge of, and exhibits skills, values and behavior consistent with, current professional issues with respect to:  (a) the practice of counseling psychology as a scientist-practitioner within a variety of employment settings, (b) history, trends, and professional organizations, (c) legal and ethical issues, and (d) demonstrating responsibility for her/his professional development.

Performance Indicators
1. exhibits evidence of integration across the following professional issues: professional practice, history and trends, ethical-legal issues, and diversity issues.

2. articulates the basic assumptions and current conceptualizations of the scientist practitioner model of training, and identify ways s/he has incorporated the model into her/his own career path.

3. demonstrates experience-based knowledge of a variety of roles, responsibilities, and employment settings available to counseling psychologists.

4. produces evidence of a history and commitment to one’s own professional development.  Can articulate the social impact and meaning of her/his anticipated career choice.

5. demonstrates understanding of the challenges facing the profession of counseling psychology, and articulates the historical precedence as well as the future implications of these trends. 

6. demonstrates an awareness and commitment to the importance of participation in professional organizations.

7. demonstrates knowledge of and adherence to the APA Ethical Principles of Psychologists and Code of Conduct and relevant federal, state, and local laws regulating professional psychology.

8. Practicum and supervision final evaluations indicate established competencies with respect to professional and ethical-legal issues.

Meets the Standard

1. demonstrates an adequate level of integration and depth of knowledge and understanding of a wide range of professional issues across different roles, responsibilities, and employment settings.  

2. effectively demonstrates an understanding of and commitment to the scientist-practitioner model in a manner consistent with her/his current and anticipated career path.  

3. provides satisfactory evidence of a history of commitment to, and responsibility for, one’s own professional development (e.g., through attendance at conferences, workshops, seminars, lectures, grand rounds, and membership in professional organizations).  

4. exhibits knowledge of, and values and behavior consistent with, the APA Ethical Principles and Code of Conduct, other published APA practice guidelines, and relevant federal, state, and local laws regulating professional psychology. 

5. All practicum and supervision final evaluations are included and consistently demonstrate ratings of established competencies with respect to professional and ethical-legal issues, and/or there is a developmental trend that indicates satisfactory resolution of professional development remediation with respect to professional and ethical-legal issues identified as problematic during the course of training. 

6. provides evidence of an appropriate level of depth in understanding the challenges facing the profession of counseling psychology, and effectively articulates the historical precedence as well as the future implications of these trends.

Not Yet Meeting the Standard 

1. demonstrates limited integration of knowledge, skills, values, and behavior related to a wide range of professional issues across different roles, responsibilities, and employment settings. 

2. does not evidence a developmental trajectory across training and/or career path reflective of the values and assumptions underlying the scientist- practitioner model of training and practice.

3. Substantial evidence of a historical/developmental commitment to one’s own professional development (e.g., attendance at conferences, workshops, seminars, lectures, grand rounds, and membership in professional organizations) is not contained in documents archived in the portfolio.  

4. does not effectively articulate an understanding of critical ethical-legal issues that impact competent professional activities carried out by psychologists. 

5. does not effectively articulate or demonstrate an understanding of the challenges facing the profession of counseling psychology.  

6. All practicum and supervision final evaluations are included and consistently demonstrate ratings below established competencies with respect to professional and ethical-legal issues, and/or there is a developmental trend that indicates unsatisfactory resolution of professional development remediation with respect to professional and ethical-legal issues identified as problematic during the course of training.  

7. There is documented evidence that the student has been sanctioned by ethical and/or legal bodies, or failed to meet remedial requirements following a sanction, for unethical or illegal conduct during the course of training.

Insufficient Evidence

Evidence is insufficient to make a determination about this standard.

Research and Statistics

Quality Indicators 

The doctoral candidate understands quantitative and qualitative research methodologies and a wide range of approaches to data analysis.   S/he can apply this knowledge to designing her/his own research or evaluation project and to critically evaluate research produced by others. 

Performance Indicators

1. locates, analyzes and synthesizes research reports to provide rationale for      

2. her/his current research.

3. selects and applies appropriate research designs, methodologies, and methods of data analyses.

4. integrates findings into the broader literature and articulates implications of the findings. 

5. demonstrates scientific/research proficiency through assuming a major role in a published research article published in a peer-reviewed journal or research study presented at a professional conference using masked peer review.  The study must be data-based, and must not be derived from the same data used for the student’s master’s thesis or manuscript project.

6. is sensitive to and can incorporate multicultural perspectives in all phases of research.

7. effectively critiques research designs, analyses and findings. 

Meets the Standard


1. demonstrates an appropriate depth of knowledge and understanding of research design and data analysis.  

2. finds and analyzes the important theoretical and empirical literature in a topical area and effectively presents a rationale and justification for new research.  

3. effectively selects and applies appropriate research methodology and data analytic techniques, to address important basic or applied research questions. 

4. consistently demonstrates an ability to integrate research findings into a broader literature and to articulate the implications of the findings.  

5. demonstrates the ability to effectively present research in written and oral forms.    

6. demonstrates an ability to critique research designs, analyses, and findings.

Not Yet Meeting the Standard


1. demonstrates limited depth of knowledge and understanding of research design and data analysis.  

2. demonstrates limited ability to find and analyze the important theoretical and empirical literature in a topical area and can not effectively present a rationale and justification for new research.  

3. articulates a rationale underlying selection and application of appropriate research methodology and data analytic techniques, to address important basic or applied research questions. 

4. does not demonstrate an ability to integrate research findings into a broader literature and to articulate implications of the findings.  

5. does not demonstrate an ability to present research in written and oral forms. 

6. demonstrates limited ability to critique research designs, analyses, and findings.

Insufficient Evidence


Evidence is insufficient to make a determination about this standard.

Area of Emphasis

Quality Indicators  

The doctoral candidate possesses expertise in an area associated with counseling psychology in which s/he has developed knowledge, skills, and competencies.

Performance Indicators
1. In conjunction with his/her academic advisor (or the advisor’s designee), identifies an area associated with counseling psychology in which s/he has particular expertise in terms of knowledge, skills, and competencies.  

           This area may not duplicate any other Quality Indicator Area, but it may be a special concentration within other areas.

2. identifies the particular knowledge, skills, competencies, or accomplishments that warrant this as an area of special emphasis and how these will be evaluated.

Meets the Standard

1. demonstrates appropriate depth of knowledge and understanding of the emphasis area.  

2. consistently demonstrates the skills and competencies associated with the emphasis area.  

3. demonstrates ability to effectively integrate her/his knowledge in this area into the broader field of counseling psychology.

Not Yet Meeting the Standard

1. demonstrates limited depth of knowledge and understanding of the emphasis area.  

2. can occasionally demonstrate the skills and competencies associated with the emphasis area. 

3.
demonstrates occasional ability to effectively integrate her/his knowledge in this area into the broader field of counseling psychology.

Insufficient Evidence


Evidence is insufficient to make a determination of this standard.
